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Abstract

Aim: To know the exentof human resource digclosure made by Indian
companies in their annual report.

Research Methodology: 500 annual reports of 100 companies liseed

under S&P BSE 100 index over 5 years (2009100 © 2013-14) have

been mken ag sample. The sudy has used conwentanalysis wchnique ©

gather and codify the informaton relaed © human regource disclosure

. The digclosure has been cargorized inw financial disclosure and non—
financial disclosure.

Findings: The results of analysis depict that85% of ol companies
taken as sample disclose some amount of informaton regarding
human resource. Further it hag been found that companies show a
congant wend in financial disclosure and increasing wend in non
financial disclosure.

Keywords: Corporaw Social Resporing and Disclosure, Human
Resource Disclosure and ConwentAnalysis.

Introduction

Orthodox managementapproach regards the business organisation as
an economic unitwhich drives shareholders wealth. Butconemporary
management approach envisages busingss organisaton ag social unit
which is responsible for both wangparent economic and social
progress. This modern thinking has led o the emergence of Corporate
Social Reportng and Disclosure (CSRD). Many endeavours regarding
Corpora' Social Reporing and Disclosure are being taken at
inernatdonal level but the development of CSRD in the developing
counmies like India i very slow. Therefore, itis believed India © be an
inwregtng case sudy. In order 1 fill this gap the currentresearch has
been conducwed w know the exmnt of CSRD made by Indian
companies in their annual reports. The paper is organized as follows:
firgtsectdon of the paper deals with inroduction, the nextsecton deals
with synthesis of results of various researchers in form of review of
lirawre. Further, the paper explaing the research methodology which
includes the sample and research wchniques. The nextsecton refers
results and discussion. The lagt secton deals with suggesdons and
conclugion.

Objective Of The Study

To know the exent of Human Resource Disclosure (HRD) made by
Indian companigs in their annual report.
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Review of Literature and Justification of Research

This secton deals with the review of lierawre relared
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Corporat Social Reportng and Disclosure. Table 1 presents
the sudies which have beenreviewed.

Table 1: Summary of various research studies

Author(s) Aim Sample Research Methods Finding indicate that:

Tromman (1979) To analyse the social 100 Conwnt Mostof Ausmalian companies disclosed social
responsibility disclosure practces | largestAuswalian | Analysis responsibility acdvites . The human resource
of Augtalian companigs in their companies theme and environmenttheme were most
annual reports digclosed themes in their annual report.

Teoh and Thong To examine differentagpects of a | 100 Personal All senior management swff in the sample used

(1984) company’s social commimnents in | Malaysian inerview  devow atentdon mainly on actvites relating
order w fulfill social companies and 1 employees and product services.
responsibilides including social questonnaire
reportng . survey wchnique

Epswin and Freedman | To know whether inveswors 3000 Questonnaire method | Investors were inereswed in knowing the

(1994) demand social informaton and if | Individual informaton related w ethics, employee relatons
they do, whattype of informadon | inveswors and community involvement from company’s
they want. TEPOIT.

Gray ¢tal. (2001) . To investgat the reladonship Top 100 UK Conwntanalysis There was relatonship corporat characwristcs
bemween CSRD and company size | companies. (size and profit) and CSRD.

profitand induswy grouping.

Smith gral. (2005) To explain differences in CSRD Annual reports of | Conwnranalysis US companies putless emphasis on CSRD
aimed atFor this he among Norway, Denmark and 32 Norwegian and issues and Norwegian companies putmore
had uged Itwasg Uniwed Smws. Danish companies emphasis on environmenmal digclosure.
concluded that and 26 US Companies from Norway and Denmark had a
companies stakeholder orienmton and higher quality of
belonging © CSRD in their annual reports. The most
sector of glectic digclosed theme among Norwegian and Danish
power generaton companies was environment.
induswy as a
sample.
Arag and To investgatw the relatonghip 100 index Conwntanalysis There was insignificantrelatonship between
Aybarg(2010) bewween CSR and firm financial companies lised Financial performance and CSR.
performance. in the Ismnbul
Swck Exchange
Lanis and Richardson | To compare CSRD among wx 40 Augmalian Conwnranalysis There was a positve reladonghip between CSR
(2013) aggressive and non w@x aggressive | companies and mx aggressiveness, firm size, leverage,
firms. capiml inwngity and market o book rato.
Aldosari,A. a nd | To investgaw the exwentof the 58 Saudi  liswd | Conmnranalysis A significantincreage in CSR reportng over that
Atking,J. (2015) level of CSRD in Saudi Arabia in | companies period despiw the factthe privae sectwor
years 2010 © 2012. companies are gill in the garly smge of
AWareness.
Maheshwari, M., To explore the views and 400 swmkeholders | Conentanalysis All respondents groups perceived thatthe
Kaura, P. and Gupma, perceptons of different of India purpose relating 1 society in large for judging
A. (2016) swmkeholders relating w locaton the acton and policies of the companies is most
of CSRD impormnt purpose of CSRD.
Jimaree, W.(2016) To investugaw exentof CSR in 323 Thai Economewic models CSRD has significantimpacton improving the
Thai public liswed companies. companies lised financial performance of Thai companies.
in Sock
Exchange of
Thailand

The swmdies referred above are dong in developed counties
and are sector specific. The findings of the presentswmdy are
expected w enrich the existng lierawre in conextof India.

Research Methodology:

The research paper has adopwmd following research
methodology.

Research design: The empirical regearch design has been
employed 1t investigatr the exwmnt of human resource
disclosure made by Indian companies in their annual
rEPOIT.

Source of Data collection: The dam has been colleced
through secondary source mainly annual reports.
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Sample of study: 100 companies lised in S&P BSE 100
index.

Period of study: The sudy covers the period of 5 years from
the year 200910 2013-14.

Research Technique: The sudy has used conwent analysis
chnique © gather and codify the informaton relared ©
human resource disclosure.

Results And Discussions

Thisg section of the paper provides the wends followed by the
companies regarding Human Resource Disclosure.
Table 2 conmin 3 main columng showing informaton
cawrgory, type of informaton disclosed (financial and
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non financial) and years depicung the period of smdy
from (2009 10 © 2013-4). Further year —wise column
has been divided inw 4 parts:

1. 1st column represents number of companies which
discloses the information aboutthe cagory.

2. 2nd column represents percentage of companies which
discloses the information about the cargory.

3. 3rdcolumnrepresents an average number of words.
4. 41h column represents an average number of sentences.

Results have been described by volume (i.e. amount) and
incidence (i.€. frequencies) of corporat social reportng and
disclosure. Ithas been assumed thatthe amountof CSRD is

relawd 1 the impormnce placed on a partcular subject or
issue. Greawr the amount of disclosure, the greatwr
impormnce perceived. Through conwnt analysis Human
Resource Disclogure has been cagorized ino 8 cagories—
Basic Dam, Pension Commimment, Partcipaton of
Employees, Health and safety, Employee Shares, Equal
Opporwnites, Training and Benefits in kinds. An average
volume of Human Resource Disclosure is done by 85
companiges outof 100 companigs from 200910 © 2013-14.
In general the analysis show thar all the companies in the
sample do not disclose any informaton relaed
‘Pardcipation of employees’. ‘Basic dam’ exhibitg the
general information of the partcular theme which is not
included in the other cagories.

Table 2: Human Resource Disclosure

Human
Resource Years
Info Type 2009-10 2010-11 2011-12 2012-13 2013-14
categories
N % | W |S N [% |W S N |[% |W S N % | W S N|[% |W |S
F — — — — — — — — — — — — — — — — — — — —
9«
z =
=
NF 85 85| 136 | 13.6 |85 |85 | 138 13.6 | 85| 85 | 142 142185 |85 | 145 145 | 85|85 | 148 | 14.57
- = F 85 85 |8 1.8 |85 |85 |8 1.8 | 85(85 |8 1.8 |8 |85 |8 1.8 | 85|85 |8 1.8
SEx
£5¢E
A0
I
£% 2
= =3 |NF - - |- - - - - - e i - - - - - - = |- -
§E°E
a =
= o | F 85 85 |7 1.5 |85 |85 |81 1.8 | 85|85 |88 1.8 |8 |8 |9 1.8 | 8585 9.1 |1.81
éqé NF 85 8558258 |8 |85 [60.1 |6 85|85 |65 65 |8 |8 |72 72 | 8585 |73 73
° F - - |- - - - - - - = |- - - - - - i i -
28
E-E NF 85 85|335(33 |85 |8 |[375 |37 [8 |85 |395 |39 |8 |85 |398 [39 |8 |8 |40 |4
mm
_Z F - - |- - - - - - e i - - - - - - = |- -
%E_E NF 85 8513371337 |85 |85 |347 |34 |[85|85 |35 35 |8 |8 [392 [392|85]|85|40.1]4.01
= &'E
=)
o0 F |85 85155 |1 85 | 85 5.6 1 85|85 |[5.6 1 85 85 6.1 1.1 |85 ]85 6.1 |1.1
E NF | 85 85| 150 [ 15 |85 |85 1555 155(85|85 |158.7|16 |85 85 159.7 | 16.1 [ 85| 85 | 160 | 16.3
£
- F |85 851134121 (8 |85 145 |3 85|85 155 |33 |85 85 16.1 |35 [85|85 |164 3.8
£ct
E 2 |NF |85 85| 855(85 |8 |85 86.1 | 851 |85(85 |99 9.1 |85 85 100 |95 |[85|85 |[100 |9.5

N: Number of companies disclosing % Percentage of companies disclosing F: Financial NF: Non Financial W: Average number of words S: Average number of words

sentences
Table 2 depicts that Non Financial disclosure in basic dam
has increased from an average 136 words in an average 13.6
senences in 200910 1 an average 148 words in an average
14.57 senwnces in 2013-14. Broadly speaking 85% the
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companies disclosed the informaton abour this catregory in
general during the whole period. 'Pengsion commiment in
financial disclosure has shown a consmnt wend by 85
companies with an average 8 words in an average 1.8

Www.pbr.co.in



senwences from 200910 w© 2013-14. Financial disclosure in
'Health and safety' has increased from an average 7 words in
an average 1.5 senwnces in 200910 w© an average 9.1 words
in an average 1.81 senwnces in 2013-14. Non Financial
disclosure has increased from an average 58.2 words in an
average 5.8 senwences  an average 73 words in an average
7.3 senwnces in 2013-14. Non Financial disclosure in
'Employee shares' has slighdy been increased from an
average 33.5 words in an average 3.3 senwences in 200910
© 40 words in 4 senences in 2013-14. Non Financial
disclosure in 'Equal oppormnity' has increased from an
average 33.7 words in an average 3.37 senences in 200910
10 an average 40.1 words in an average 4.01 senwences in
2013-14. Financial disclosure in 'Training' has increased
from an average 5.5 words in an average 1 senwence in 2009—
10 © an average 6.1 words in an average 1.1 senwences in
2013-4. Non Financial digclosure also increases from an
average 150 words in an average 15 senwences in 200910
an average 160 words in an average 16.3 senwences in 2013—
14. Financial digclosure in 'Benefits in kind' cawgory has
increased from an average 13.4 words  an average 2.1
senences in 200910 o an average 16.4 words in an average
3.8 senwnces in 2013 -14. Non Financial disclosure
increases from 85.5 words in 8.5 senwnces in 200910 ©
100 words in 9.5 sentences in 2013-14.

Conclusion And Suggestions

The regearch findings have uncovered the factthat HRD in
India seems  have received modestatenton from mostof
companies. 85% of oml of companies mken as sample have
disclosed the human resource informaton this is perhaps
because of employees pressure. Moreover HRD has shown
an increaging wend from 2009-10 w© 2013-14.Therefore on
the basis of above findings following suggestons have been
suggesed:—

1. Firsdy smndard format should be developed by the
accounting associationg in India which should
incorporat all the agpects of CSRD which are ugeful for
all the smkeholders.

2. Companies should be encouraged w publish their
annual repors by giving congiderable impormnce 1
human regource information in CSRD.
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