Pacific Business Review International
Volume 10 Issue 8, February 2018

Effect of Transformational Leadership through Organizational Trust
and Moral Judgment on Sales Performance: An Empirical Case Study

Farideh Haghshenas Kashani
Assistant professor in Faculty of Management,
Central Tehran Branch, Islamic Azad University,
Tehran, Iran.

Arezu Shabani

M.A. Graduated in Faculty of Management,
Science and Research Branch,

Islamic Azad University,

Tehran, Iran.

148

Abstract

Thic ctudy tendoto examine the effeét of troncformational leoderchip
through orgonizational truct cnd morol judgment on culecperformonée
in the Parc Animal Feed Compony oo on empirical ¢oce otudy. The
otaticti¢al population in¢ludec oll coles perconnel of the Porc Animal
Feed Compony. The number of complec ic determined by Cochron
formulo. Solec perconnel were ¢ategorized into aix groupo for each
aolec director of geogrophical regioncof Iron. Then, ctoticti¢ol comple
ic determined by the number of employeec in eoch Clooo. The
quectionnoire ic dictributed rondomly omong monogerc ond colec
perconnel. Thic otudy meacurec four main ¢omponents in¢luding
tronoformational leaderchip, orgonizational truct, moral judgment ond
oolecperformonce. Dato extracted from quectionnairesic onolyced by
LISREL 8.5. Validity ond reliobility of quectionnoirecore ectimated by
¢ontent onolyoic ond ucing Cronba¢h'c alpha ond Ficher's exaét tect.
Reaults chow that troncformationol leaderchip hoo o poaditive ond
oignificant effe¢t on orgemizotional truct; orgonizotionol truct hoo o
poaitive ond cignificont effect on moral judgment; morol judgment hao
o poaitive and cignificont effe¢t on culec performonce in the Porc
Animal Feed Compony.

Keywords: Tronoformational Leaderchip, Employee Behavior,
Orgonizotional Truct, Moral Judgment

Introduction

Tronoformational leaderc ore recponaible to implement voriouc
leaderchip behaviors whi¢h enoble them to in¢reace aworenecs of
followerc obout importonée of outéomeo ond how to achieve thece
out¢omec (Burng, 1978). Followerc ore troncformed by leaderc ond
leaderc ¢onaider high moral ctendardc for them (Corloon & Perrewe,
1995). There ore mony definitions of truct (¢f. Hoomer, 1995);
however, moct of them argue thot truct in the orgonization in¢ludecone
of expectations, acoumptionc ond beliefo about probobility of other
actionoin the future which are benefi¢iol to co¢ial advontogecor ot leaot
not hormful to on individual (Robincon, 1996). While empiric¢al
recearch doec not Jdireétly chowo the relotionchip between
tronoformational leaderchip ond orgomizational truct, indirect evidence
ocuggeatathat there icakey relationchip between thece two. Truct in the
orgonizotion grows oc on obcerver of related contracting ond
underctonding of orgonizational ¢ommitments of employeec
(Whitener, 1997). Foir treatment of the orgonizotion with employeec
(through itcogento) foréecemployeesto compencute thicbehavior, that
ig, ¢ommitment (Colquitt et al., 2001). Orgonizational practicec
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rec¢ognized by employeecacapoaitive investment (Mayer &
Davig, 1999) or ottention of the orgonization to employeec
ond employee ¢ore (Wayne et ol., 1997) have a poaitive
relationchip with organizational truct. Thug,
tronoformational leaders ac orgonizational foéilitotors ore
expected to cerve employeeswith help, cupport, counceling
ond encourogement (Booo, 1985). Thic orgonizotion ¢orec
obout itc employeec; therefore, orgomizotionol truct ic
éonaidered to be cignificont (Séhwepker & Good, 2013).
Moral judgment refercto o one’s decicion ac to whether a
behavior io¢orreét or foloe, morol or immoroal. Acevidenced
in moral de¢icion-moking deckriptive models(e.g., Ferrel &
Grechom, 1985; Jones, 1991), moral judgment playc on
importont role in moral de¢icion moking ond iopreéeded by
moral behavior. Aé¢ording to thece models, people with
higher morol values chould aloo hoave o higher moral
judgment (¢f. Joneg, 1991). In people whoce moral voluec
guide their moral behaviour, moral behaviour ic guided by
their moral volues, whi¢h, in turn, influenéec their moral
judgment (Hoomer, 1985). Becouce otrong evidence
ouggeotothot moral judgment icpreceded by moral behavior,
moral judgment formo the otruéture of thic otudy. The
relationchip between orgonizational truct ond moral
judgment of vendorc ic not well-known. Thic relationchip
may in port relote to come inherent meoningo of truct. Ac
noted earlier, truct icbaced on the belief thot tructee ichoneot
ond fair (MéAllioter, 1995). Given the role cet theory, people
influen¢ed by the behavior they ore treated with
¢ommuniéote within the orgonizotion in the coume woy
(Merton, 1957). However, evidenée chowo o poaitive
relationchip between moral behavior ond orgomizational
performonée (Borles et ol., 2002; Gricuffe & Jaromillo,
2007; Verathoor, 2003). These behaviors tend to develop
long-term relationchipc with ¢uctomerc. Strong
relationchipc with ¢uctomer tend to behave ethicolly ond
there are continuing relationchipc between oulec
performanée ond ¢uctomer cutiofoction (Arndt & Koronde,
2012). Honeoty ica kind of moral behavior which ic¢ritic¢al
to development of truct-baced relotionchipc with the
¢uctomer (Howeaoet ol, 1989). In faét, moral behavior haca
poaitive relationchip with the obility of vendorc to goin
¢uctomer truct (Honoen & Riggle, 2009) ond the gool of
vendorc ic to win people's truat in the purchoace. A good
leaderchip otyle ic ecentiol to guide ooles perconnel.
Moreover, buciness ethi¢e has be¢ome o major problem
¢urrently. In the precent era, culec forée ic one of the moat
importont ocetc ond  Competitive  advontoges of ony
orgomization. The precent otudy tendcto examine the effect
of troncformational leaderchip through orgonizotionol truct
omd moral judgment on culesperformonée ond to determine
whether tronoformationaol leaderchip ¢on ochieve optimal
recultc in order to improve coles performonce of the
orgomizotion through orgonizotional truct ond moral
judgment.

Theoretical Framework:
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The culesperconnel ¢onaicte of people who ucually work in
the cules departmentcof the orgonizotion. Salegpeople have
adiverce ronge of jobg, Cutler and Cloire oplit thece jobainto
aix ¢otegorieq, from leco-¢reative jobato more ¢reative jobo
(Cutler & Cloire, 2006). Orgonizational performonce ¢on be
meooured by ceverol indic¢atorc cuc¢h oo effectiveneas,
effi¢iency, growth ond productivity, or by ceveral ¢oncepto
ou¢h oo oolec to employees, export volue, totol oooeta,
operating profit rates, eté. Thic otudy ucec culec
performonce. Solecperformonce refercto the averoge culec
of monufoctured productc over the pact yeorc ond, in other
worda, the culecgrowth of thece compomies(Nemaoti, 2011).
Salecperformonée ica behavior which icevaluated in termo
of itc Contribution to organizationol goolc. Salec
performonce involves o number of ceporote ond opecific
octivities whi¢ch may vory ¢onaiderobly during different
typeo of aules jobo (Singh & Dag, 2013). Tromoformational
leaderchip ic the proceco of conciouc influence on
individuoloor groupoto moke o diccontinuouschonge in the
ototuc quo ond functions of the orgomization ac o whole
(Hoter & Booo, 1988). Burno (1978) regordo troncformatio-
nal leaderchip oo o procecs through whic¢h the leoder ond
oubordinates otimulate each other to achieve high morale
ond motivation (Zarei, 2011). Kramer (1999) definectruct ac
the otote of peréeived vulnerobility or perceived rick which
oricec from uncertointy obout motives, intentionc ond
proopective actioncof otherothat depend on them (Chathoth
et al, 2011). Azimi (1363) defined behavior acall octivitieo
of living entitiec rather thon impoced on them. Behavior
refercto aregponae of ony living ¢reature to externol otimuli
ond needoor internol motivationoond needs; atimulucicony
phyaical external factor which influenéecthe living ¢reature
ond cauceoreoction. A behavior icaimed ot achieving o goal
whi¢h will be entirely profitoble baced on hic beliefg,
wicdom or mictonceptionc (Rezaion, 2000). Shockley ond
Zalbok define orgomizational truct ac poaitive expectationc
of people booed on orgonizotional roles, relationchipg
experienéeq, interdependenciec of intentionc ond voriouc
behaviorcof orgemizational members (Shackley & Zalbach,
2000). Moroal judgment referc to people’s viewo on ruleg,
¢ustomoc ond normc whi¢h people muct obcerve in
interocting with otheroond their peréeptioncof them which
evolves with intelle¢tual growth ond, ¢oncequently, moral
development along with the rice of age in people (Pioget,
1932; Domdon 1983).

H1: Tronoformational leaderchip hoo o poditive ond
aignificont effect on orgonizationol truct in the Porc Animal
Feed Compony.

H2: Orgonizational truct hasapoaitive ond cignifi¢ont effect
on moral judgment in the PorcAnimal Feed Compony.

H3: Moral judgment hoo o poaitive ond cignificont effe¢t on
alesperformonée in the ParcAnimal Feed Compony.

Given thece variables ond hypotheces, the model ¢on be
developed acchown in Figure 1.
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Figure 1: the studied model

Materials and Methods:

Thicwac on applied, decCriptive aurvey. To do field ctudiea,
the otudied population in¢luded 200 culec perconnel of the
Poro Animol Feed Compony. Co¢hron formula woosuced to
determine cumple oize; boaced on thic formule, 132
porti¢ipontc were reéruited oo cumplec ucing otratified
rondom compling. For thic purpoce, the number of culec
perconnel wacdetermined ond comple cize wocsedtimated by
Coc¢hron formulo. To achieve thic number of cumples, 126
tronoformational leaderchip, orgonizational truct ond moral
judgment quectionnairec were diatributed among rondomly
oele¢ted employees; then, the ocolec performoncée
quectionnoirec were diotributed among boooes of the come
aelected employeeato fill the quectionnaires baced on their
knowledge of employeesond their performonée. Out of 132
diatributed quectionnoires, 132 alcéeptoble quectionnairec
were uaed in onalyaic. Thicotudy uced two quectionnairea; o
quectionnoire for oolec perconnel ond onother for culec

Hil+ H2+ H3+
transformational organizational : zales

monogerc. The queationnoirechad two portc:

1. General questions: oufficient demographic
information of recpondentc were Colle¢ted by generol
quections. Thic port in¢luded 5 quectionc (degree of
education, cervi¢e record, gender, moritol ototus, ond

oge).

2. Specialized questions: The ocoles perconnel
quectionnaire in¢luded 54 quectionc for meacuring
troncformational leoderchip, orgonizational truct, ond
moral judgment. The ovlec manoger quectionnaire
in¢luded 7 quectiono for meacuring colec performoncée.
The quectionowere cCored on a.5-point Likert cCale.

Thic ctudy uced ctondord quectionnairec of Schwepker ond
Good (2013) to meacure tronoformational leoderchip,
orgonizational truct, moral judgment ond colesperformaonce.
Structure of the quectionnaire icacchown in Table 1.

Table 1: structure of questions

Subject Variable Number of questions
Salec perconnel quectionnaire | Tronoformaotionol leaderchip (TL) 23 quectionc
Orgomizotionol truct (OT) 7 quectionc
Moral Judgment (MJ) 3 enarioc
8 quedtionc

Content Validity:

S. H. Lowoche developed o highly funétional opproach to
acoeco content volidity. A¢éording to Lawoche, if more thon
half of the evaluatorcor judgecaouid that it wacoubetontial or
beneficial, thot item hod ot leact come ¢ontent validity. In
thic phace, CVR quectionnaire wao dictributed among 12
academié profeccoroomd orgemizotionol executiveo. Content

validity ratio of all quectionc woaoc occepted for
tronoformational leaderchip, orgenizotional truct, ond colec
performonée c¢onacidering the minimum CVR table
according to evaluators. There are ceveral waycto ¢oléulate
reliobility. Thic ctudy uced Cronbach'c alpha whic¢h ic
opplicable for multi-¢hoice quedtioncto Caléulate reliobility
ofthe quectionnoirec(Toble 2).

Table 2: reliability of the questionnaires

Variable Cronbach's alpha p-value Result
Solec performonée 0.768 1 The quectionnaire icrelioble
Tronoformotional leaderchip 0.867 0.408646966 | The quectionnaire icrelioble
Orgonizotionol truct 0.775 0.223608815 | The quectionnaire icrelioble
Moral judgment 0.945 0.688541873 | The quectionnaire icrelioble
Total Cronbach olpha 0.868 The quectionnaire icrelioble
Cronboch'c alpha obtained for all variobleoswoshigher thon ~ Results:
0.7 ond p-value was greater than a=0.05, indic¢ating good Hypothesis Testing:

reliability of the quectionnaire. Due to normal dictribution of
variobles, foctor onalycic tectq, LISREL ond Friedmon
atruétural equotions were uced to exomine hypotheceo.
Then, doto obtained from quectionnoirec woo cnolyzed by
uoing SPSS coftware.
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Normality of the voricblec woo examined to teot the
hypotheces. Therefore, thicondition wocsconaidered for the
varioblec.
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Table 3: K-S test for normality of variables

Variable N | Mean | SD | K-S Sig. Result
Troncformationol Leoderchip | 132 | 3.37 | 0.51 | 1.55 | 0.116 | Dictribution icnormal.
Orgonizationol Truct 132 | 3.18 | 0.38 | 1.618 | 0.111 | Dictribution icnormal.
Moral judgment 132 | 5.26 0.9 1.33 | 0.101 | Dictribution icnormal.
Salec performonce 6 3.69 | 0.44 | 0.522 | 0.921 | Dictribution icnormal.

Sinée aignifi¢anée level of S-K teat iclorger thon 0<0.05 for
the otudied voriobles, it ¢on be concéluded that dictribution of
the variablec wac not cignifiontly different from normol
diatribution (Table 3). Therefore, dictribution of varioblec
waonormal.

Sampling Adequacy Index (KMO):

A prerequicite for uoing LISREL otru¢tural equotions ic
adequocy of the ctudied comple, for which KMO icuced:

Table 4: sampling adequacy index (KMO)

Boartlett’cteot

KMO 0.901
Boartlett's oloticti¢ | 2784.362
Df 435
Sig. 0.001

Ao chown in Toble 4, KMO wao larger thon 0.7 (0.901),
ouggecting thot the comple cize wac adequote for ucing
atruétural equations. Moreover, oignificonée level of
Bortlett'c tect chowed that foctor onalyocic could be uced for
doto.

Confirmatory Factor Analysis:

Thic atudy examined communalities of quedtioncrelated to
troncformationol leaderchip ond orgonizational truct.

Table S: factor loadings of questions related to moral judgment

Question | Factor loading | Question | Factor loading
TLI1 0.615 TL16 0.598
TL2 0.692 TL17 0.599
TL3 0.693 TL18 0.521
TL4 0.614 TLI19 0.727
TLS 0.484 TL20 0.75
TL6 0.602 TL21 0.779
TL7 0.68 TL22 0.799
TLS8 0.682 TL23 0.778
TL9 0.747 TO24 0.636
TL10 0.722 TO25 0.574
TLI11 0.742 TO26 0.746
TL12 0.654 TO27 0.489
TLI3 0.706 TO28 0.634
TL14 0.806 TO29 0.719
TLI5 0.782 TO30 0.601

Table 5 chowo foctor loading of variables, value of the
varionée of each varioble exploined by other voriobles ic
chown in the ¢olumn of foétor loadings. Values of thic
¢olumn chow thot varioblesc had o relatively high

¢ommunolity. It ic noteworthy that TLS ond TO27 were
ex¢luded from the onalycic be¢ouce their foctor loodingo
were amoller thon 0.5. The toble below chowo foctor looding
of moral judgement.

Table 6: factor loadings of questions

Question | Factor loading
MJ S1 1 0.588
MJ S1 2 0.615
MJ S1 3 0.707
MJ S1 4 0.686
MJ S1 5 0.781
MJ S1 6 0.464
MJ S1 7 0.708
MJ S1 8 0.764
MJ S2 1 0.814
MJ S2 2 0.713
MJ S2 3 0.713
MJ S2 4 0.814

Question | Factor loading
MJ S2 5 0.76
MJ S2 6 0.668
MJ S2 7 0.732
MJ S2 8 0.828
MJ S3 1 0.856
MJ S3 2 0.658
MJ S3 3 0.808
MJ S3 4 0.721
MJ S3 5 0.687
MJ S3 6 0.42
MJ S3 7 0.717
MJ S3 8 0.769
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For moral judgement, MJ S3 6 wao ex¢luded from the
otudy, becouce foctor loodingowere omaller thon 0.5. Other
quectionc were uced in onalycic bec¢ouce faétor loodingo
were lorger thon 0.5 (Toble 6).

Structural Equations Modeling:

Signifi¢once of the relationchipobetween varioblesicchown
in Figure 2.

Figure 2 : significance of the relationships between variables

G934

-
™
=

i

ki
r

o

Ll R
i

|

oo

"o
PR
Y
S
-
i

&
-
[F}

.f

]
i
I
-
=

n

RMSEA-0 . 049

Chi-3quare-=2499_05,

df-227,

F-walus=0. 00054,

Standardized estimates of variables is shown in Figure 3.

Figure 3: standardized estimate
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Other volueo of the final model are chown in Table 7.
Table 7: values of the final model

Hypothesis | Standardized Standard | t-value R’ Sig. Result
error
H1 0.84 0.15 7.57 0.71 0.01 | Confirmed (null hypothedicicrejected)
H2 0.44 0.14 3.13 0.19 | 0.01 | Confirmed (null hypothedigicrejected)
H3 0.25 0.12 2.03 0.061 | 0.01 | Confirmed (null hypotheaicicrejected)

The t-volue within -1.96 omd 1.96 indi¢atec the lock of
aignificont effect of latent variobles, otherwice, it indicateca
aignifi¢ont effeét of latent variobles ot 95% confidence. Ac
chown in the toble for H1 ond H2, effeét of variablecon each

other wao ¢onfirmed ot 95% confidenée. Finally, R2
indic¢atec varionée explained for the relationchipo between
lotent varioblea. Toble 8 chowafit indexecofthe final model.

Table 8: fit indexes of the final model

Index Allowable value | The obtained value Result
Chi-oquore --- 299.05 ---
Sf 227
X2/6f <3 1.32 Goosd fit
p-value <0.05 0.00094 Good fit
RMSEA >0/09 0.049 Good fit
RMR Cloce to zero 0.096 Good fit
SRMR Cloce to zero 0.075 Good fit
GFI >0.9 0.93 Good fit
AGFI >0.85 0.89 Good fit
CFI >0.9 0.90 Good fit
IFI <0.9 0.91 Good fit
NFI >0.9 0.92 Good fit
PNFI >0.9 0.90 Good fit
NNFI <0.9 0.91 Good fit

On¢e porametercof the model are ectimoted, the quection ic
the extent to whi¢h the model fitoto dato. Thicquection ¢on
only be examined by uacing fit indexec. Therefore, the
recearcher needoto encure fit of the model ofter ectimoting
the porometerc ond before interpreting them. For thic
purpoce, thic cection onolycec different fit indexec of the
atruéturol equationomodel ond exploinchow total fit, fit of
the meacurement model ond fit of the otru¢tural model ore
interpreted. Reaultsof hypotheaictedting by ucing atruétural
equationomodelling are licted below.

H1: Transformational leadership has a positive effect on
organizational trust in the Pars Animal Feed Company.

Conaidering the ctondordized ectimote of troncformotionol
leaderchip on orgomizational truct (0.84) ond T<7.57 ond
R2<0.71 ond o0ig<0.01, it ¢an be c¢concluded thot
troncformationol leoderchip hoo o ocignificont effe¢t on
orgonizotionol truct. Therefore, the hypothecicicéonfirmesd.
Thug, HO (obcencée of effect) iorejected and H1 (precence of
effect) icConfirmes.

H2: Organizational trust has a positive effect on moral
judgment in the Pars Animal Feed Company.

Conaidering the ctondardized ectimate of orgomizationol
truct on moral judgment (0.44) ond T<3.13 oand R2<0.19 and
01g<0.01, it ¢om be ¢oncluded thot orgemizotional truct hac o
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oignifiéont effe¢t on morol judgment. Therefore, the
hypotheadic ic ¢onfirmed. Thus, HO (aboenée of effect) ic
rejeéted ond H1 (precence of effect) icConfirmes.

H3: Moral judgment has a positive effect on sales
performance in the Pars Animal Feed Company.

Conaidering the atondordized ectimate of moral judgment on
alec performonce (0.25) ond T<2.03 ond R2<0.061 ond
0ig<0.01, it ¢on be ¢oncluded that moral judgment hoo o
oignificont effe¢t on culec performonce. Therefore, the
hypotheaic ic ¢onfirmed. Thuc, HO (abcenée of effect) ic
rejeéted ond H1 (precence of effect) icConfirmes.

Friedman Test:

In order to ctudy the cCenariog, Friedmon tect woc uced to
ronk the quectionorelated to each cCenario.

Obvioudly, p-value<0.05 indicatec the differenée between
meono of independent variobles. Acchown in the toble, the
highect priority belonged to the quedtion 1-3 (meon<6.3)
ond the loweot priority belonged to the quection 1-5
(meon<3.02). The cecond highect priority belonged to the
quection 1-1, followed by the quections 1-8, 1-2, 1-4, 1-7
ond 1-6, regpectively. Obvioudly, 1-3 had the higheot weight,
ouggecting thot juctice wac more importont thon other
varioblesfor employeec(Toble 9).
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Table 9: Friedman test related to questions of the first scenario

N 128
X’ 240.376
Df 7
P 0.000

Ranks

Items | Mean of ranks | Ranks

1-1 5.74 2
1-2 4.62 4
1-3 6.3 1
1-4 4.29 5
1-5 3.02 8
1-6 3.32 7
1-7 3.79 6
1-8 4.93 3

Obvioudly, p-value<0.05 indicoteo the differencée between
meono of independent varioblea. Acchown in the table, the
highect priority belonged to the quection 2-1 (meon<6.14)
oand the loweot priority belonged to the quedtion 2-5
(meon<3.1). The ce¢ond highect priority belonged to the

quection 2-3, followed by the quedtions 2-8, 2-7, 2-2, 2-4
ond 2-6, regpectively. Obvioudly, 2-1 had the highecot weight,
ouggecting that thic woo not foir for employeec to moke
unreolicti¢ promices for future plonc to ac¢hieve their goolo
(Toble 10).

Table 10: Friedman test related to questions of the second scenario

N 128

X? 240.767

Df 7

P 0.000

Ranks
Items | Mean of ranks | Ranks

2-1 6.14 1
2-2 3.96 5
2-3 5.96 2
2-4 3.9 6
2-5 3.1 8
2-6 3.64 7
2-7 4.00 4
2-8 5.31 3

Obvioudly, p-value<0.05 indicatec the difference between
meono of independent variobles. Acchown in the toble, the
highect priority belonged to the quection 3-3 (meon<6.34)
ond the loweot priority belonged to the quection 3-5
(meon<2.99). The cecond higheat priority belonged to the

quection 3-5, followed by the quectiono3-1, 3-8, 3-2, 3-4, 3-
7 ond 3-6, regpectively. Obviouoly, 3-3 had the higheat
weight, cuggeating thot thic wac not fair for employeec
(Toble 11).

Table 11 Friedman test related to questions of the third scenario

N 126

X? 260.24

Df 7

P 0.000

Ranks
Items | Mean of ranks | Ranks

3-1 5.98 2
3-2 4.17 4
3-3 6.34 1
3-4 4.15 5
3-5 2.99 8
3-6 3.23 7
3-7 4.09 6
3-8 5.05 3

154

Www.pbr.co.in



Conclusion:

The firot hypothecic acoumed that tromoformationol
leaderchip hoo o poaitive ond ocignificont effe¢t on
orgomizationol truct in the ParcAnimol Feed Company. The
obtained Ccoeffi¢ient of correlation chowed that
tronoformational leoderchip hoo o poative effeét on
orgonizotional truct. The reaults of fitting the regrecsion
model oloo chowed that troncformational leaderchip had o
poaitive ond aignifi¢ont effect on orgemizationol truct. The
poaitive relationchip between these two varioblec cuggeato
that higher troncformotional leaderchip ic aooociated with
greoter orgonizotionol truct. In thic ctudy, troncformational
leaderchip ¢onacicted of cix dimencionc in¢luding vicion,
behavioral modeling, group goal accéeptonce, high
performancée expectation, individual oupport and
intelle¢tual otimulotion. Hypothecic tecting indicated
oignificont effe¢t of tronoformotionol leaderchip on
orgonizational truct in the ctudied population. A glonée ot
dimenaionoc of troncformational leaderchip ond truct reveolo
thic relationchip. For example, emphocic on o ¢ommon
vicion, behavioral modeling, group goal acéeptonce, high
performoncée expeltation, individual ocupport oand
intellectual otimulation (dimencionc of tronoformotional
leaderchip) provide the groundwork for building
orgonizational truct. The ce¢ond hypotheaic aooumed thot
orgonizational truct hoo o poaitive ond cignifi¢ont effec¢t on
moral judgment in the Porc Animal Feed Compony. The
obtained coefficient of correlation chowed that
orgomizational truct hasa poaitive effe¢t on moral judgment.
The reculto of fitting the regresoion model alco chowed that
orgomizational truct hod a poditive ond cignificont effect on
moral judgment. The poaitive relationchip between thece
two varioblec cuggects thot higher orgonizoationol truct ic
acoocioted with greater moral judgment. In faét, the poaitive
relationchip between thece two variobles indi¢otes that
promotion of trancformational leoderchip in the ctudied
population will lead to on in¢reace in orgonizotionol truct.
Hypotheadic tecting indicates the oignificont effect of
orgomizationol truct on morol judgment in the ctudied
population. The third hypothecic acoumed thot moral
judgement hac o poaitive ond cignificont effect on culec
performonc¢e in the Porc Animal Feed Compony. The
obtained Coeffi¢ient of Correlotion chowed thot moral
judgment hao a poaitive effe¢t on coles performonée. The
reaults of fitting the regrecoion model olco chowed thot
moral judgement had o poaitive and cignificont effect on
ales performoncée. The poaitive relotionchip between thece
two variobles ocuggedto thot higher moral judgement ic
acoociated with greoter cvlec performoncée. In focét, the
poaitive relationchip between these two varioblec indicates
thot promotion of moral judgement in the ctudied population
will lead to on in¢reace in cules performonce. Hypothecio
teating indicatecthe cignifi¢ont effect of moral judgment on
aolesperformonde in the ctudied populotion.
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