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Abstract

The notion of this research is to investigate the impact of gender board 

composition on dividend payout on non-financial listed firms of 

Pakistan. For that purpose, the regression analysis is used. The data is 

collected from the companies' annual report from 2008 to 2018. This 

study provides the contribution related to the board gender diversity in 

the existing literature. In this regard, the results reveal positively 

significant impact of female directors on dividend payments. 

Furthermore, it has been found that the dividend payment is one of the 

significant phenomena through which the agency tensions between 

majority and minority shareholders within the context of closely held 

family firms could be mitigated and female members have the key role. 
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Introduction

It has been clear from the past research that female administrators are 

slanted to change meeting room elements. (Jenson 1986) state that 

a c c o r d i n g  t o  a g e n c y  t h e o r y  t h e  m a n a g e r s  u t i l i z e  t h e

firm's resources to attain benefits, instead of providing benefits to the

shareholders. The presence of female directors, therefore, consequence 

in better exchanges of arguments. This in turn reduces the chances of 

decision being suffered from groupthink (Chen et al., 2016; Janis, 1983). 

Al-Amarneh et al. 2017 argue that the female directors influence the 

companies' dividend policy decision.

Few researchers like Pucheta-Martinez & Bel-Oms, 2016; Jurkus et al., 

2011; Byoun, 2016; Van Pelt, 2013 investigate the effect of board gender 

composition on agency problems. Therefore, the females participation 

on board of directors and their influence on dividend policy decision is 

limited investigated. That is why, this study contribute to provide the 

effect of gender diversity of boards on dividend policy of commercial 

banks.    This study gives a clear and better understanding of the 

composition of board gender  and dividend payout ratio for 

manufacturing listed companies of Pakistan. This study brings benefit 
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and contribution to certain parties such as the policy maker, 

regulator, individual investors, companies, future 

researchers and academician. Firstly, this study might able 

to contribute to the policy maker and regulator related to 

corporate governance and dividend policy of the non-

financial listed companies. 

Section 2 discuses about the literature, subsequently  

section 3 elaborates the methodology. The results are 

mentioned in section 4.Moreover, section 5 explains 

conclusion.

Literature Overview 

The researchers like Ahern and Dittmar, 2012; Dezso and 

Ross, 2012; Matsa and Miller, 2013 investigated the effect 

of female on value of firm value as well as the performance 

of the firm. Moreover, in 2016 Faccio et al., examine the 

effect of female on  risk taking behaviour. According to  

Shaukat et al., (2016), companies having female directors 

are more serious about the corporate social responsibility. 

These researches agree on the presence of female managers 

have significant effect on firm performance. Mastsa and 

Miller (2011, 2013) argue that recruit female more and than 

downsizing the workforce.

Some of the researchers explain the negative consequences 

of weak governance system and attempted to identify the 

determinant factors that may increase the implementation 

of corporate governance. The estimation of corporate 

administration practice at the firm level prompted 

numerous investigations that figured out how to discover a 

positive connection between corporate administration and 

firm worth. These investigations in a roundabout way 

indicated the value of corporate administration practice at a 

firm-level that has been polished in numerous nations 

including Indonesia. As per Berghe and Ridder in their 

examination, to see the connection between great 

administration and firm worth isn't simple. Numerous past 

bits of research demonstrated that there is no connection 

between corporate administration and firm worth, for 

example, the exploration of Daily and Dalton (1994). A 

similar outcome was likewise procured by (Young. 2003) 

investigated a couple of sorts of research that connection 

corporate administration with firm worth. (Klein. 2002) 

found that the free top managerial staff is increasingly 

effective in directing supervision. This was additionally 

expressed by (Cornett et al. 2017) where the firm worth will 

increment with the expansion of free officials. In the 

interim, (Chen et al. 2017) likewise found that the quality of 

a free board, number of gatherings and length of 

administration of the board have relations with the degree 

of misrepresentation in a firm. Liu and Hu (2005) stated that 

board structure not just fills in as a control instrument really 

taking shape of money related reports yet additionally as 

controlling investors in leading exercises that are a burden 

to the speculators. (Lipton and Lorsch, 1992, Jensen, 1993, 

Beiner et al.2003) are the ones that inferred that the 

magistrate board is a piece of the corporate administration 

system. This was sponsored up by the assessments of Allen 

and Gale (2000) that expressed that the chief board is a 

piece of a significant administration system. The looks into 

on the effect of a free official to firm esteem are as yet 

changed in its outcomes. There are investigates that 

expressed the high extent of free board have a positive 

association with the firm execution (Yermack 1996), (Daily 

1993), and is excluded as the factor to firm execution Kenser 

and Johnson (1990), and have a negative association with the 

exhibition Baysinger and Kosnik (1991).

Hypotheses:

H1 = Gender diversity has significant effect on dividend 

payout.

Research Methodology:

Our example is amassed from a few sources. Director level 

information is acquired from the yearly report, which gives 

executive profiles, organizations including chief name, age, 

title, sexual orientation, the year. At the point when the 

director started administration, and council enrollment, 

among others. Our time of study is 2008–2018. Information 

on profits is gathered from the last record of organizations.

Measure

The dividend payout ratio is dependent variable , which is 

defined as dividends divided by net profit. The dividend 

payout ration can be measured in different ways like 
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dividends divided by assets, dividends yields, dividends 

divided by sales and dividends per shares. In this research 

paper, the crucial variable is male and female directors 

composition on the board of directors.

Dividend Yield = α + β1 ×  male portion + β2 × female 

fractioni, t + Z i;t  +   Year t + u i,t (Chen et.al.. 2017)

The control variable is represented by Z that influence an 

association's profit payout as prove by the surviving 

writing. Moreover, Yeart catches theyear-fixed effects . 

According to Michaely (2011) and (Harford et al. 2008)Z 

controls the effect of company attributes on the profit 

payments. In light of earlier research, we remember 

different board attributes for regression analysis to 

represent potential elective impacts on an organization's 

profit strategy. In particular, we control for board size, 

return on resources, and return on equity.

 

Variable  Definition Sources 

Measures of  Dividend payout  

Dividend yield Dividend per share over share price at the end of fiscal year (chen et.al 2017)  Annual Report 

Board gender Composition Measures  

Female director fraction The participation of female directors on the board / size of board  (chen et.al 2017) Annual Report 

Fraction of male director The participation of male dependent directors /size of board (chen et.al 2017) Annual Report 

Control variables 

Size of Board  The total number of directors on the board following (chen et.al 2017) Annual Report 

Return on Assets EBIT (depreciation, and amortization) / total assets  (chen et.al 2017)  Annual Report 

Age of Board The average age of director on the board following (chen et.al 2017)  Annual Report 

Data Analysis

This study investigate the effect of board composition 

diversity on profit payments, which may cause biasing the 

outcomes of the research. Here we can consider an example 

that administration receive requests from investors to make 

the profit higher for them may similarly be progressively 

receptive to requests for more noteworthy board gender 

composition, which may cause our outcomes misleading. 

Therefore, the below mentioned recognizable proof 

methodologies  are adopted to resolve this issue and assist 

in making causality.

The Female-to-male interest proportion is used by 

considering the female work power cooperation rate 

partitioned by the power of male work  support rate in a 

specific scenario. This method is applied because  

organizations are in states where the female-to-male 

interest proportion is higher, which lead to more female 

directorships as they can take advantage of more extensive 

ability pools.

At long last, we utilize a distinction in-contrasts 

examination and analyze the adjustments in the profit 

payment around director as female arrangements (the 

gathering of treatment ), contrasted and the adjustments in a 

coordinated example of executive male  arrangements (the 

group of benchmark ). Coordinated companies are 

distinguished depending on the affinity strategy of score . 

The following techniques were used for the analysis:

 Common Effect Model

 Fixed Effect Model

Analysis Technique

As the data used for the analysis comprises both time series 

and cross sectional data, which is known as panel data, the 

descriptive statistics, simple  ordinary lest square, 

correlation model and after that fixed effect, random effect 

model & Hausman test was applied after to find out the 

relationship between gender composition and dividend 

policy. The following are models have been tested.
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Table 1 depict that the minimum value of (4) members exist 

as size of board in non-financial companies, while the (14) 

members are the maximum value. The female mean 

participation is 2%, whereas male present 6 % of the size of 

board with a highest participation of 14% and 8%  in few 

companies.

Table 1: Descriptive Statistics

 

 Dividend Yield Female Male Board Size ROA ROE 

Mean  9.37 2.16 5.83 7.99 8.57 7.11 

Median 6.11 3.00 5.00 8.00 7.54 6.72 

Maximum 68.79 7.00 12.00 14.00 328.00 1268.95 

Minimum 0.00 0.00 1.000 4.00 556.04 995.47 

Table 2. Female Participation on the board for the period from 2008 to 2018

 

Variables  2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 

Male 70.4% 70.2% 70.2% 68% 74.6% 70% 68.5% 68% 74.6% 65.2% 62% 

Female 29.6% 29.8% 29.8% 32% 25.4% 30% 31.5% 32% 25.4% 34.8% 38% 

Values in Table 2 present the yearly normal extent of males 

and females on the top managerial staff. As can be seen, 

female extent expanded during the investigation time frame 

yet it is still on a low level when contrasted with male. 

When we observe closely the organizations, which have 

female on the board, it has been clearly seen that the women 

join the board after leaving their own business or through 

agents. What's more, there is an expanding consciousness 

of workforce gender orientation uniformity and the 

organization began to take activities to upgrade board 

gender diversity on their board recent year.

Table 3. Correlation matrix for main variables

 

Variables  Dividend Yield Female Male Board Size ROA ROE 

Dividend Yield   

1.0000

4.906* 

     

Female 0.1611 

1.455* 

1.0000     

Male 0.1764 

1.6456* 
 

0.7625 

1.764* 

1.0000    

Board Size 0.0610 

2.448* 

0.0977 

0.4569* 

0.5691 

0.887* 

1.0000   

ROA 0.0135 

0.264* 

0.0031 

-1.493 

0.0379 

-1.866 

0.0562 

0.5496 

1.0000  

ROE 0.0721 

0.0360 

0.0443 

-2.498 

0.0322 

-0.5487 

0.0071 

-0.547 

0.1955 

1.7656 

1.0000 

Table 3 introduces the relationship framework between 

variables. The values depict that dividend yield  positively 

significant to organizations' Return on Assets (ROA), the 

size of board , and return on equity (ROE).However, not 

identified with board gender composition. Moreover, the 

profit yield relationship is positive  with board gender 

composition, the size of  board, yet not identified with 

organizations' productivity. The connection between 
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female extents in the governing body is significantly 

positive, showing that female are available in the meeting 

of large size organizations, yet it isn't important to have a 

female-just in large member of board. The connection 

between male extents in the directorate is positively 

significant demonstrating the main enormous size 

organizations have male executives also. Additionally, the 

relationship among different factors isn't on higher side. 

Therefore, the problem of multicollinearity does not exist.

Table #  4 Regression Model with Female directors in Board 

 

 Coefficient  t.statistic Prob. 

Female 11.55 8.69 0.00 

ROA 0.13 7.12 0.05 

ROE 0.16 6.53 0.03 

Board Size 0.98 7.35 0.04 

R-Square 0.37   

Adjusted R-Square 0.56   

Results in table 4 show significantly positive coefficient of 

female executive on board (11.55), additionally the size of 

board and organizations profits apply significantly positive  

impact on profits' returns. Furthermore, the specification 

significantly show that 56% of organizations dividend 

policy changes due to profit yield (Adjusted R-Square is 

0.56). The results are in line with the hypothesis and reliable 

with previous research, which revealed significantly 

positive relationship between composition of board gender 

and organizations' policy of profit maneuver due to profit 

yield.

Table 5.Regression Model with Male directors in Board 

 

 Coefficient  t.statistic Prob. 

Male 13.65 8.69 0.00 

ROA 0.13 7.12 0.05 

ROE 0.16 6.53 0.03 

Board Size 0.98 7.35 0.04 

R-Square 0.37   

Adjusted R-Square 0.68   

Results in table 5 show significantly positive  coefficient of 

male director on board(13.65).Additionally, board size and 

organizations benefit to apply significantly positive impact 

on dividend yield and the specification significantly show 

68% (12 % more than is analyze female director in board 

room) of organizations dividend policy changes due to 

profit yield (Adjusted R-square is 0.68). The results are in 

line with the hypothesis and reliable with previous research, 

which revealed significantly positive relationship between 

composition of board gender and organizations' policy of 

profit maneuver due to profit yield.

Table 6  Fixed Effect Model (FEM)

 

Variables  Coefficient  Standard Error t- stat P-Value 

Male -0.061575 0.027631 -2.228475 0.0201 

Female 0.079961 0.027536 2.903871 0.0106 

ROA 0.083976 0.034321 2.446781 0.0021 

ROE 0.066268 0.032674 2.028168 0.0430 

Board Size 0.024361 0.018826 1.294008 0.0498 

Intercept -0.571752 0.271198 -2.108244 0.0354 
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Durbin Watson            2.464178

R Square                       0.261525

Adj. R Square              0.172152

F-statistics                  1.365978

Probability                   0.005622

Note: Return on Equity -ROE, Return on Assets -ROA

From above table the result indicates a significant negative 

and positive relationship between dividend yield and 

gender from the analysis of the fixed effect model. These 

findings confirms the prior research of (Al-Amarneh et al., 

2017),argued that board gender composition establish a 

positive effect on policy of dividend, however, global crisis 

and government participation reveal negative effect on this 

relationship, which depict that board gender composition 

and government participation on board take up the 

conservative financing policies at the time of global 

financial crisis. Furthermore, results show significantly 

positive relation between control variables and dividend 

yield. This indicates that dividend is managed more likely 

in larger companies, which could be a result of agency 

problems. 

Table 7  Random Effect Model (REM)

 

Variables  Coefficient  Standard Error t- stat P-Value 

Male -0.062455 0.027949 -2.234579 0.0257 

Female 0.066269 0.027032 2.451548 0.0145 

ROA 0.006253 0.007859 0.795564 0.4265 

ROE -0.027162 0.011346 -2.394069 0.0169 

Board Size -0.011450 0.006011 -1.904674 0.0572 

Intercept 0.179423 0.058972 3.042537 0.0024 

Durbin Watson            1.981192 

R Square                      0.022200 

F-statistics                 3.373850 

Probability                  0.005075 

Note: Return on Equity -ROE, Return on Assets -ROA 

In the above table the random Effect Model is tested for the 

purpose to test the hausmen test for the selection of model 

between fixed effect Model and random Effect Model if the 

result is significant it means used Fixed Effect Model if 

insignificant than Common Coefficient Model is used.

Hausman test for fixed and random effects

To decide between fixed and random effects model the 

study conducted a Hausman test. Following is the criteria 

for husman test

H1:    Random effects model is appropriate

H0:    Fixed effects model is appropriate 

Decision Criterion: Reject H0 if probability value is less 

than 5%, Accept H0 if probability value is greater than 5%.

Table 8. Hausman Test  

   Correlated Random Effects - Hausman Test 

   Test cross-section random effects 

   Test summary                                 Chi-sq. Statistic                             Chi-Sq. d.f.                                          Prob. 

   -  Cross-section random                          13.092987                                            5                                             0.0225
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From above result of a Hausman test, where the null 

hypothesis is that the preferred model is of random effect 

model against the alternative the fixed effect model. Table 

4.4 shows the results of the Hausman test, which shows that 

the probability of chi-square statistic is significant, thus we 

reject the null hypothesis and acceptance of alternate 

hypothesis. Therefore, fixed effect model is more suitable 

than random effect model. As such, the discussion of results 

has been made on the basis of fixed effect model.

Discussion and Conclusion

Descriptive figures show that concerning the Pakistani non-

financial organizations' level of females in the meeting 

room run somewhere in between 0 to 30% with 3.5% as 

normal range. The values show that female participation in 

the company's board is viewed as less comparative with 

development nations (40%) (Al Rahahleh, 2017) and male 

in the board room extend somewhere in the range of 0 and 

70 % with a normal 6.5%. This pool can be related to the 

female participation on the board, or having advantage of 

gender composition on the board. In short, the study 

findings show that board composition has positive 

relationship with policy of dividend.   By and by, this 

research is significant benchmark for future studies to 

investigating the relationship between gender composition 

of board and policy of dividend. Moreover, in general 

patterns of the social and economic relations in Pakistan.

This study should just focus on one part of gender 

composition of board. Henceforth, the future researchers 

can investigate the effect of different qualities of gender 

composition of board, for example,  training, culture, age 

and experience on companies execution with regards to 

different nations. Besides, this study has just centered 

around manufacturing firms listed on Pakistani stock 

exchange (PSE). Secondly, the similar research can be 

applied on developing nations. Thirdly, in Pakistan only 

few females taking part on the board to date. In this manner, 

future investigations should rethink the connection 

between gender composition of board and performance of 

firm after the regulations related to gender standards will be 

actually implemented. At last, various techniques, for 

example, contextual investigations or survey, might be 

helpful for a point by point comprehension of the subject 

matter made by composition of gender in listed firms of 

Pakistan.

Previous researchers investigated the effect of gender 

composition of board on divided policy. While, we 

hypothesis that the extent of male and female director on 

board, the extent of depended, institutional and official 

executives director, and the shares held by male and female 

director on board would influence dividend policy of listed 

firms of Pakistan. 

As per agency theory, the composition of gender on board is 

a tool of monitoring the board of directors decision, provide 

more prominent advantages for investors, and resolves the 

conflicts between stockholders and managers, which leads 

toward prudent strategy in the interest of the company. 

What's more, speculators in developing economies will 

request prompt pay for their ventures, rather than sitting 

tight for increasingly future profit installments. Therefore, 

it can be argued that women director consider their cases in 

a tactical way to make the decision prudently regarding 

dividend policy.  

Long residency settles on the board getting adults in the 

basic leadership process. With encounters, they are smarter 

to make choices in the firm (Liew et al., 2011). In addition, 

new director will bring crisp thoughts and basic intuition 

for the executives. A basic deduction for the board will 

likewise expand the viability of checking on financial 

statements (Liu and Sun, 2005). Thusly, the organization 

needs to have a correct composition for the turnover of the 

board of directors, since director turnover is one of the 

director characteristics (Vafeas, 2003)

The political discussion is to a great extent formed by 

against prejudicial contentions with respect to female 

portrayal in ground-breaking positions (Mensi-Klarbach, 

2014). On the other hand, questions remain with respect to 

the financial effect of gender diversity due to uncertain and 

some of the time opposing discoveries in prior research. In 

this way, the monetary contention regarding whether 

women director can enhance the financial performance of 

company is still a big  research territory.

Lately, various corporate shock and dissatisfactions have 

occurred, on account of powerless and inadequate 

corporate administration instruments. The gender 
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composition of board of director pulled host pulled in basic 

thought by various social events including policymakers, 

administrative bodies, governments, organizations, 

administrators and investors, in light of its effect on 

corporate administration. 

Mansourinia et al. 2013, argued that women directors are 

more straight forward information about firm and they are 

more interested to reinvest in the company rather dividend 

payment, which lead to exceptional yields.  This contention 

is predictable by Khan, and Ghufran, (2018), Crifo and 

Forget (2013), Jensen 1986, who contend that directors 

have rousing powers to waste various company facilities 

for themselves when they have additional income from the 

company, rather paying additional cash to speculators. As 

per Van Pelt (2013), women directors are attempting to 

opposed to paying divided to investors and return all the 

more procuring, which result agency cost alleviated. 

The researchers like Kılıç and Kuzey (2016), Adjaoud and 

Ben-Amar,( 2010), Brockman and Unlu, (2009) and  La 

Porta, et al., (2000) had identical results as per our study. 

Therefore, board gender composition effect positively on 

financial performance of firm, which is measured by ROA 

and ROE. Other studies of Reguera-Alvarado et al., (2015), 

Liu et al., (2013), Lückerath-Rovers, (2013), and Campbell 

and Mínguez-Vera, (2008) suggested that women directors 

on the board of firms have positive effect on economic 

development. Moreover, the studies of Lückerath-Rovers, 

(2013), Carter et al., (2010), Rose, (2007) Carter et al., 

(2003), Shrader et al., (1997) discussed about the board 

gender composition enhance the corporate administration 

structure and overall support the positive relationship with 

previous researchers. 

 References

 Adams, Renée B., Ferreira, Daniel, 2009. Women in the 

boardroom and their impact on governance and 

performance. J. Financ. Econ. 94, 291–309

 Adesola, W. A., & Okwong, A. E. (2009). An empirical 

s t u d y  o f  d i v i d e n d  p o l i c y  o f  q u o t e d

companies in Nigeria. Global Journal of Social 

Sciences, 8(1), 85 – 101.

 Ahern, Kenneth R., Dittmar, Amy K., 2012. The 

changing of the boards: the impact on firm valuation of 

mandated female board representation. Q. J. Econ. 127,

137–197.

 Aivazian, V., Booth, L., & Clearly, S. (2003). Do 

emerging market firms follow different dividend

policies from U.S. firms? Journal of Financial Research, 

26(3), 371 – 387.

 Alijoyo A, Elmar B, Nazmudin S, Doddy K (2004) 

Review of Corporate Governance in Asia: Corporate 

Governance in Indonesia. Forum for Corporate 

Governance in Indonesia.

 Allen F, Gale D (2000) Diversity of Opinion and 

Financing of New Technologies. Journal of Financial 

Intermediation 8: 68-89.

 Amidu M, (2007) "Determinants of capital structure of 

banks in Ghana: an empirical approach", Baltic Journal 

of Management, Vol. 2 Iss: 1, pp.67 – 79

 Amidu, M. (2007). How does dividend policy affect 

p e r f o r m a n c e  o f  t h e  fi r m  o n  G h a n a  s t o c k

Exchange? Investment Management and Financial 

Innovations, 4(2), 104 – 112

 Arnott, D. R., & Asness, S. C. (2003). Surprise higher 

d i v i d e n d s  i s  h i g h e r  e a r n i n g s  g r o w t h .

Financial Analyst Journal, 70 – 87.

 Arnott, D. R., & Asness, S. C. (2003). Surprise higher 

d i v i d e n d s  i s  h i g h e r  e a r n i n g s  g r o w t h .

Financial Analyst Journal, 70 – 87.

 Baker, H. K., Veit, E. T., & Powell, G. E. (2001). Factors 

influencing dividend policy decisions of Nasdaq firms. 

The Financial Review, 36(3), 19-37.

 Bancel, F. and U.R. Mittoo, (2004),”Cross country 

determinants of capital choice: A survey of European 

firms”, Financial Management 33- 103-132.

 Bartram, S. M. et al. (2009). Agency Conflicts and 

Corporate Payout Policies: A Global Study

 Basu, S., Hwang, L.-S., Mitsudome, T. & Weintrop, J. 

2007.  Corporate  governance,  top execut ive

compensation and firm performance in Japan. Pacific-

Basin Finance Journal, 15, 56-79.

 Bayless, M. 2009. The myth of executive compensation: 

67



Pacific Business Review (International)

www.pbr.co.in

do shareholders get what they pay for? Applied 

Financial Economics, 19, 795-808.

 Baysinger B, Hoskinsson RE (1990) the composition of 

the Board of Directors and Strategic Control: Effects of 

corporate strategy. Academy of Management Review 

15: 72-87.

 Baysinger BD, Kosnik RH, Turk TA (1991) Effects of 

Board and Ownership Structure on Corporate R&D 

Strategy. Academy of Management Journal 34: 205-

214.

 Bebchuk and Jesse Fried's pay without performance: the 

unfufilled promise of executive compensation. Journal 

of Economic Literature, 45, 419-428.

 Bebchuk, L. A. & Fried, J. A. 2003. Executive 

compensation as an agency problem. Journal of 

Economic Perspectives, 17, 71-92.

 Beiner S, Drobetz W, Schmid F, Zimmermann H (2003) 

Is Board size An Independent Corporate Governance 

Mechanism?

 Berkley R. and S. Myers, (2005) “Principles of 

corporate finance (8th edition), London: McGraw- Hill. 

Black F., 1976, 'The Dividend Puzzle',Journalof

Portfolio Management, 2, 5-8.

 Bertrand, M. & Schoar, A. 2006. The Role of Family in 

Family Firms. Journal of Economic Perspectives, 20, 

73-96.

 Bhagat S, Bernard B (1999) the uncertain relationship 

between board composition and frm performance. 

Business Lawyer 54: 921-963.

 Bhagat S, Bernard B (1999) the uncertain relationship 

between board composition and frm performance. 

Business Lawyer 54: 921-963.

 Bititci, U., Carrie, A., & McDevitt, L. (1997). Integrated 

p e r f o r m a n c e  m e a s u r e m e n t  s y s t e m s :

A development guide. International Journal of 

Operations & Production Management, 17(5),

522–534

 Black, F., & Scholes, M. (1974). The effects of dividend 

yield and dividend policy on common stock prices and 

returns. Journal of Financial Economics, 1(22), 1-22.

 Blinder, A. S. (2009). Crazy compensation and the 

crisis. Wall Street Journal. Retrieved December 15, 

2014.

 Boyd, B. K. (1994). Board control and CEO 

compensation. Strategic Management Journal, 15(5), 

335–344.

 Boyd,  B.  K.  1994.  Board Control  and Ceo 

Compensation. Strategic Management Journal, 15, 335-

344.

 Brick, I. E., Palmon, O. & Wald, J. K. 2006. CEO 

compensation, director compensation, and firm

performance: Evidence of cronyism? Journal of 

Corporate Finance, 12, 403-423.

 Brunzell, T., Liljeblom, E., Löflund, A., & Vaihekoski, 

M. (2014). Dividend policy in Nordic listed firms. 

Global Finance Journal, 25(2), 124-135.

 Bryson, A., Forth, J. & Zhou, M. 2014. Same or 

different? The CEO labour market in China's publicly 

listed companies. Economic Journal, 124, 90-108.

 Buck, T., Liu, X. & Skovoroda, R. 2008. Top Executive 

Pay and Firm Performance in China. Journal of 

International Business Studies, 39, 833-850.

 Byrd, J. & Cooperman, E. 2010. Director Tenure and the 

Compensation of Bank CEOs. Managerial Finance, 36, 

86-102.

 Callahan, D. (2004). The cheating culture: Why more 

Americans are doing wrong to get ahead. Orlando, Fl: 

Hardcourt Books.

 Conyon, M. J. & He, L. 2011. Executive compensation 

and corporate governance in China. Journal of 

Corporate Finance, 17, 1158-1175.

 Conyon, M. J. & He, L. 2011. Executive compensation 

and corporate governance in China. Journal of 

Corporate Finance, 17, 1158-1175.

 Conyon, M. J. & He, L. 2012. CEO Compensation and 

Corporate  Governance in  China.  Corporate

Governance: An International Review, 20, 575-592.

 Core, J. E., Holthausen, R. W. & Larcker, D. F. 1999. 

Corporate governance, chief executive officer 

compensation, and firm performance. Journal of 

68



Volume 15 issue 6 December 2022

www.pbr.co.in

Financial Economics, 51, 371-406.

 Core, J. E., Holthausen, R. W., & Larcker, D. F. (1999). 

Corporate governance, chief executive officer 

compensation, and firm performance. Journal of 

Financial Economics, 51(3), 371–406.

 Croci, E., Gonenc, H. & Ozkan, N. 2012. CEO 

compensation, family control, and institutional 

investors in Continental Europe. Journal of Banking & 

Finance, 36, 3318-3335.

 Da, S. L., Goergen, M., & Renneboog, L. (2004). 

Dividend policy and corporate governance. Oxford: 

Oxford University Press.

 Daily CM (1993) Board of director's leadership and 

structure: Control and performance implications. 

Entrepreneurship Theory and Practice, Max M. Fisher 

College of Business, Ohio State University, USA.

 Daily CM, Dalton DR (1994) Bankruptcy and 

Corporate Governance: The Impact of Board 

Composition and Structure. The Academy of 

Management Journal 37: 1603-1617.

 Dalton DR, Daily CM, Johnson JL, Ellstrand AE (1999) 

Number of directors and fnancial performance: A meta-

analysis. Academy of Management Journal 42: 674-

686.

 Dalton, D. R., Daily, C. M., Johnson, J. L. & Ellstrand, 

A. E. 1999. Number of Directors and Financial 

Performance: A Meta-Analysis. The Academy of 

Management Journal, 42, 674-686.

 DeAngelo, H., DeAngelo, L., & Stulz, R. (2006). 

Dividend Policy and the earned/contributed capital mix: 

a test of the life-cycle theory. Journal of Financial 

Economics, 81, 227-254.

 Demirbag, M., Tatoglu, E., Tekinus, M., & Zaim, S. 

(2006). An analysis of the relationship between TQM 

implementation and organizational performance: 

evidence from Turkish SMEs. Journal of Manufacturing 

Technology Management, 17(6), 829-847.

 Devers, C. E., Cannella, A. A., Reilly, G. P. & Yoder, M. 

E. 2007. Executive compensation: A multidisciplinary 

review of  recent  developments .  Journal  of 

Management, 33, 1016-1072.

 Dhanani, A. (2005). Corporate dividend policy: The 

views of British financial managers. Journal of Business 

Finance & Accounting, 37(7) & (8), 1625 – 1672.

 Dong, M., Robinson, C., & Veld, C. (2005). Why 

individual investors want dividends. Journal of 

Corporate Finance, 12(1), 121-158.

 Durnev, A. & Kim, E. H. 2005. To steal or not to steal: 

firm attributes, legal environment, and valuation. 

Journal of Finance, 60, 1461-1493.

 Ehikioya, B. (2009). Corporate governance structure 

and firm performance in developing economies: 

evidence from Nigeria. Q Emerald Group Publishing 

Limited, 9(3), 231-243. http://dx.doi.org/10.1108/ 

14720700910964307

 Eisenberg T, Sundgren S, Wells MT (1998) Larger 

Board Size and Decreasing Firm Value in Small Firms. 

Journal of Financial Economics 48: 35-54.

 Fahlenbrach, R. 2009. Shareholder Rights, Boards, and 

CEO Compensation. Review of Finance, 13, 81- 113.

 Fama, E. F. & Jensen, M. C. 1983. Separation of 

ownership and control. Journal of Law & Economics, 

26, 301-325.

 Fan, J. P. H., Wei, K. C. J. & Xu, X. 2011. Corporate 

finance and governance in emerging markets: A 

selective review and an agenda for future research. 

Journal of Corporate Finance, 17, 207-214.

 Farsio, F., Geary, A., & Moser, J. (2004). The 

relationship between dividends and earnings. Journal 

for Economic Educators, 4(4), 1 – 5.

 Fotouh, H. A. (2010). The cosmetic corporate 

governance – Will companies learn lessons from the 

global financial crisis! Retrieved December 21, 2014.

 Ghosh, A. 2006. Determination of Executive 

Compensation in an Emerging Economy: Evidence 

from India. Emerging Markets Finance and Trade, 42, 

66-90. 

 Gibson, M. S. 2003. Is corporate governance ineffective 

in emerging markets? Journal of Financial and 

Quantitative Analysis, 38, 231-250.

69



Pacific Business Review (International)

www.pbr.co.in

 Goergen, M., Renneboog, L., & Correia da Silva, L. C. 

(2005). When do German firms change their dividends? 

Journal of Corporate Finance, 11(1–2), 375–399.

 Gompers P, Ishii J, Metrick A (2003) corporate 

governance and equity prices. Quarterly Journal of 

Economics 118: 107-155.

 Goodstein J, Boeker W (1991) Turbulence at the top: A 

new perspective on governance structure changes and 

strategic change. Academy of Management Journal 34: 

306-330.

 Graham, John, and Campbell Harvey, (2001) “The 

theory and practice of corporate Finance: evidence from 

the field”, Journal of Financial economics 60, 187-243.

 Gray, S., & Benson, P. (2003). Determinants of 

executive compensation in small business development 

centers. Nonprofit Management and Leadership, 13(3), 

213–227.

 Grossman, S. J., & Hart, O. D. (1992). An analysis of the 

principal-agent problem. In G. Dionne & S. E. 

Harrington (Eds.), Foundations of Insurance Economics 

(pp. 302–340).

 Haniffa, R., & Hudaib, M. (2006). Corporate 

governance structure and performance of Malaysian 

listed companies. Journal of Business Finance and 

Accounting, 33(7-8), 1034-1062.

 Harris, M. & Raviv, A. 2008. A theory of board control 

and size. Review of Financial Studies, 21, 1797- 1832.

 Haslam, S. Alexander, Ryan, Michelle K., Kulich, 

Clara, Trojanowski, Grzegorz, Atkins, Cate, 2010. 

Investing with prejudice: the relationship between 

women's presence on company boards and objective 

and subjective measures of company performance. Br. J. 

Manag. 21, 484–497.

 Hirschey, M., John, K., & Makhija, A. K. (2005). 

Corporate governance: A global perspective. 

Amsterdam: Elsevier.

 Hofstede, G. H. 1980. Culture's consequences: 

International differences in work-related values, 

Beverly Hills, CA, Sage.

 Howatt, B. et al. (2009). Dividends, earnings volatility 

and information. Applied Financial Economics, 19(7), 

551 – 562.

 Hutchinson, M., & Gull, F., (2004). Investment 

o p p o r t u n i t y  s e t ,  c o r p o r a t e  g o v e r n a n c e

practices, and firm performance. Journal of Corporate 

Finance, 10(1), 595-614.

 Ibrahim, Haslindar, & AbdulSamad, F. A. (2011). 

Corporate governance mechanisms and performance of 

public-l isted family-ownership in Malaysia. 

International Journal of Economics and Finance, 3(1), 

105–115.

 Internal Control System. Journal of Finance 48: 831-

880.

 Iskander MR, Chamlou N (2000) Corporate 

Governance: A Framework for Implementation. The 

World Bank, Washington DC.

 Jameson, M., Prevost, A. & Puthenpurackal, J. 2014. 

Controlling shareholders, Board Structure, and Firm 

Performance: Evidence from India. Journal of 

Corporate Finance, 27, 1-20.

 Javid, A. Y. & Iqbal, R. 2008. Ownership Concentration, 

Corporate Governance and Firm Performance: 

Evidence from Pakistan. The Pakistan Development 

Review, 47, 643-659.

 Jensen, C. M., & Meckling, H. W. (1976). Theory of the 

firm: Managerial behavior, agency cost, and ownership 

structure. Journal of Financial Economics, 3, 360–395.

 Jensen, M. 1993. The modern industrial revolution. 

Exit, and the failure of internal control systems. Journal 

of Finance, 48, 831-880.

 Jensen, M. C. & Warner, J. B. 1988. The distribution of 

power among corporate managers, shareholders, and 

directors. Journal of Financial Economics, 20, 3-24.

 Jensen, M. C., & Murphy, K. J. (1990). Performance pay 

and top-management incentives. Journal of Political 

Economy, 98, 225–264.

 Jensen, M.C., (1986) “Agency costs of free cash 1ow, 

corporate 0nance, and take overs”, American Economic 

Review, Papers and Proceedings 76, 323–329.

 Jiraporn, P., Kim, J., & Kim, S. Y. (2011). Dividend 

70



Volume 15 issue 6 December 2022

www.pbr.co.in

payouts and corporate governance quality: an

empirical investigation. The Financial Review, 46, 251 

– 279.

 Kakabadse A, Ward K, Korac-Kakabdse N, Bowman C 

(2001) Role and Contribution of non-executive 

directors. Corporate Governance: The International 

Journal of Business in Society 1: 4-8.

 Kapopoulos, P., & Lazaretou, S. (2007). Corporate 

ownership  s t ruc ture  and firm performance:

evidence from Greek firms. Corporate Governance, 

15(2), 144–159.

 Kato, T., Kim, W. & Lee, J. H. 2007. Executive 

compensation, firm performance, and Chaebols in 

Korea: Evidence from new panel data. Pacific-Basin 

Finance Journal, 15, 36-55.

 Kesner I, Johnson RB (1990) An Investigation of the 

relationship between board composition and 

stockholder suits. Strategic Management Journal 11: 

327-336.

 Klapper, L. F. & Love, I. 2003. Corporate governance, 

investor protection, and performance in emerging 

markets. Journal of Corporate Finance, 10, 703-728.

 Klapper, L., & Love. I. (2002). Corporate governance, 

investor protection, and performance in emerging 

markets. Washington, DC. United States: World Bank. 

Mimeographed document.

 Klein A (2002) Audit Committee. Board of Director 

Characteristics and Earnings Management. Journal of 

Accounting and Economics 33: 375-400.

 Khan, R. U., & Ghufran, H. (2018). The Mediating Role 

of Perceived Organizational Support between 

Qualitative Job Insecurity, Organizational Citizenship 

Behavior  and Job  Performance .  Journal  of 

Entrepreneurship and Organization Management, 7(1), 

228-235.

 Koufopoulos, D., Zoumbos, V., Argyropoulou, M., & 

M o t w a n i ,  J .  ( 2 0 0 8 ) .  T o p  m a n a g e m e n t

team and corporate performance: a study of Greek firms. 

Team Performance Management, 14(8), 340–363. 

http://dx.doi.org/10.1108/13527590810912322

 La Porta, R., Lopez-de-Silanes, F., Shleifer, A., Vishny, 

R., (2000) “Agency problems and dividend policies 

around the world”, Journal of Finance 55, 1–33.

 Lawyer 48: 59-77. Jensen MC (1993) the Modern 

Industrial Revolution, Exit, and the Failure of Lebas, M. 

(1995). Performance measurement and performance 

m a n a g e m e n t ,  I n t e r n a t i o n a l

Journal of  Production  Economics, 41(1–3), 23–35.

 Levi, M., Li, K., Zhang, F., 2014. Director gender and 

mergers and acquisitions. J. Corp. Finan. 28, 185–200.

 Li, D., Moshirian, F., Nguyen, P., & Tan, L. (2007). 

Corporate governance or globalization: What 

determines CEO compensation in China? Research in 

International Business and Finance, 21(1), 32–49.

 Lin, D., Kuo, H. C., & Wang, L. H. (2013). Chief 

executive Compensation: An empirical study of fat cat 

CEOs. International Journal of Business and Finance 

Research, 7(2), 27–42.

 Lipton M, Lorsh JW (1992) a modest proposed for 

improved corporate governance. Business

 Lipton, M. & Lorsch, J. W. 1992. A modest proposal for 

improved  co rpo ra t e  gove rnance .  Bus ines s

Lawyer,  48, 59-77.

 Liu, Shulian, Yesnhong H (2005) Empirical Analysis of 

Cash Dividend Payment in Chinese Listed Companies. 

Nature and Science 3.

 Madu, C., Aheto, J., Kuei, C., & Winokur, D. (1996). 

Adoption of strategic total quality management 

philosophies Multi-criteria decision analysis model. 

International Journal of Quality and Reliability 

Management,13(3),57 – 72

 Malcolm, B., & Wurgler, J. (2004). Appearing and 

disappearing dividends: the link to catering

incentives. Journal of Financial Economics, 73, 271-

288.

 Mashayekhi, B., & Bazazb, M. S. (2008). Corporate 

governance  and  firm pe r fo rmance  in  I r an ,

4(2), 156–172. http://dx.doi.org/10.1016/S1815-

5669(10)70033-3

71



Pacific Business Review (International)

www.pbr.co.in

 Mayer, C. (1988) “New Issues in Corporate Finance”, 

European Economic Review, Vol. 32, pp. 1167- 1189.

 Miller, M. H., and Modigliani, F. (1961). Dividend 

Policy, Growth, and the Valuation of Shares,

Journal of Business 34, 411-433.

 MirantyHerly, & Sisnuhadi. (2011). Corporate 

g o v e r n a n c e  a n d  fi r m  p e r f o r m a n c e  i n

Indonesia. International Journal of Governance, 1(1), 

1–20.

 Mueller, D. C. (2012). The Oxford handbook of 

capitalism. Oxford: Oxford University Press.

 Mujtaba, B. G. & Afza, T. 2011. Business Ethics 

Perceptions of Public and Private Sector Respondents in 

Pakistan. Far East Journal of Psychology and Business, 

3, 1-11.

 Murphy, K. J. 1999. Executive compensation. In: 

ASHENFELTER, O. & CARDS, D. (eds.) Handbook of 

Labor Economics. New York: North Holland.

 Neely, A., Gregory, M., & Platts, K. (2005). 

Performance measurement system design: A

literature review and research agenda. International 

Journal of Operations & Production Management, 

25(12), 1128–1263.

 Nissim, D., & Ziv, A. (2001). Dividend Changes and 

Future Profitability. Journal of Finance, 56(6), 2019–65.

 Nurdin D, Kasim MY (2017) Moderator Effect of 

Corporate Governance on the Relationship of Financial 

Performance and Dividend Policy, and Its Impact on 

Firm Value in Indonesia Stock Exchange. Int J Econ 

Manag Sci 7: 499. doi: 10.4172/2162-6359.1000499

 Nuryanah, S., & Islam, S. M. N. (2011). Corporate 

governance and performance: Evidence from an 

Emerging Market. Malaysian Accounting Review, 

10(1), 17–42.

 Organization for Economic Co-operation and 

Development. (2005, July 13). OECD Glossary of 

Statistical Terms - Corporate governance Definition.

R e t r i e v e d  f r o m  h t t p : / / s t a t s . o e c d . o r g / 

glossary/detail.asp?ID=6778

 O'Sullivan, A., & Sheffrin, S. M. (2003). Economics: 

Principles in action.Needham, MA: Pearson Prentice 

Hall.

 Ozkan, N. 2007. Do corporate governance mechanisms 

influence CEO compensat ion? An empirical 

invest igat ion of  UK companies .  Journal  of 

Multinational Financial Management, 17, 349-364.

 Ozkan, N. 2011. CEO Compensation and Firm 

Performance: an Empirical Investigation of UK Panel 

Data. European Financial Management, 17, 260-285.

 Provan, K. G. 1980. Board power and organizational 

effectiveness among human service agencies. Academy 

of Management Journal, 23, 221-236.

 Rajan, R., and Zingales, L., (1995) “What Do Know 

about Capital Structure? Some Evidence from 

International Data”, The Journal of Finance 50, 1421-

1460.

 Rehman, R., Hasan, M., Mangla, I. & Sultana, N. 2012. 

Economic Reforms, Corporate Governance and 

Dividend Policy in Sectoral Economic Growth in 

Pakistan. The Pakistan Development Review, 51, 133-

146

 Rosenstein S, Jeffrey GW (1990) outside directors, 

board independence, and shareholder wealth. Journal of 

Financial Economics 26: 175-191.

 Rouf, M. A. (2011). The relationship between corporate 

governance and value of the firm in developing 

countries: Evidence from Bangladesh. The International 

Journal of Applied Economics and Finance, 5(3), 

237–244.

 Schultz, E. L., Tan, D. T. & Walsh, K. D. 2010. 

Endogeneity and the corporate governance– 

performance relat ion.  Austral ian Journal  of 

Management, 35, 145-163.

 SECP 2002. Code of Corporate Governance.

 SECP 2012. Code of Corporate Governance.

 Shah, S. Z. A., Javed, T. & Abbas, M. 2009. 

Determinants of CEO Compensation Empirical 

Evidence from Pakistani Listed Companies. 

International Research Journal of Finance and 

Economics,32, 148-159.

72



Volume 15 issue 6 December 2022

www.pbr.co.in

 Sharma, B., & Gadenne, D. (2002). An inter-industry 

comparison of quality management practices and 

performance. Managing Service Quality, 12(6), 394 – 

404

 Shefrin, H. M., & Statman, M. (1984). Explaining 

investor preference for cash dividends. Journal of 

Financial Economics, 13, 253-282.

 Sheikh, M.F., Shah, S.Z.A., and Akbar, S., (2017), 'Firm 

Performance, Corporate Governance and Executive 

Compensation in Pakistan.' Applied Economics, DOI:

10.1080/00036846.2017.1386277. Forthcoming Alam, 

K. (2014).

 Shleifer, A., & Vishny, R. W. (1997). A survey of 

corporate governance. The Journal of Finance, 52, 

737–783.

 Snow, C., & Hrebiniak, L. (1980). Strategy, distinctive 

competence, and organizational performance. 

Administrative Science Quarterly, 25(2), 317-336

 Stulz, R. M. (2000). Merton Miller and modern finance. 

F i n a n c i a l  M a n a g e m e n t ,  2 9 ( 4 ) ,  11 9 – 1 3 1 .

Travlos, N., Trigeorgis, L., & Vafeas, N. (2001). 

Shareholder wealth effects of dividend policy

changes in an emerging stock market. Multinational 

Finance Journal, 5(2), 87 – 112.

 Su, Z., Li, Y. & Li, L. 2010. Ownership concentration 

a n d  e x e c u t i v e  c o m p e n s a t i o n  i n  e m e rg i n g

economies: evidence from China. Corporate 

Governance: An International Review, 10, 223-233.

 Subohi, A. (2013). Corp executives gather fortune, 

regulators look sideways. The Dawn. Retrieved 

December 16, 2014

 Sun, S. L., Zhao, X. & Yang, H. 2010. Executive 

compensation in Asia: A critical review and outlook. 

Asia Pacific Journal of Management, 27, 775-802.

 Thomson, L. M. (2009, January 18). What is corporate 

governance? - Economic Times. Retrieved from 

http://articles.economictimes.indiatimes.com/2009

-01-18/news/28462497_1_corporate-governance-

satyam-books-fraud-bysatyam-founder.

 Tosi, H. L., Werner, S., Katz, J. P. & Gomez-Mejia, L. R. 

2000. How Much Does Performance Matter? A Meta-

Analysis of CEO Pay Studies. Journal of Management, 

26, 301-339.

 Van Essen, M., Heugens, P. P. M. A. R., Otten, J. & Van 

Oosterhout, J. 2012a. An institution-based view of 

executive compensation: A multilevel meta-analytic 

test. Journal of International Business Studies, 43, 396-

423.

 Van Essen, M., Otten, J. & Carberry, E. J. 2012b. 

Assessing Managerial Power Theory: A Meta-Analytic 

Approach to Understanding the Determinants of CEO 

Compensation. Journal of management, 41, 164-202.

 Wang, K. & Xiao, X. 2011. Controlling shareholders' 

tunneling and executive compensation: Evidence from 

China. Journal of Accounting and Public Policy, 30, 89-

100.

 Weisbach, M. S. 2007. Optimal executive compensation 

versus managerial power: A review of Lucian

 Wilmers, R. (2014). Why excessive CEO pay is bad for 

the economy. American Banker. Retrieved December 1, 

2016,

 World Bank 2005. Pakistan: Report on the Observance 

of Standards and Codes (ROSC) : Corporate 

Governance Country Assessment.

 Xie, Biao, Wallace N, Peter JD (2003) Earning 

Management and Corporate Governance: The Roles of 

the Beard and the Audit Committee. Journal of 

Corporate Finance 9: 295-316.

 Young B (2003) corporate governance and firm 

performance: Is there a relationship? Ivey Business 

Journal. Improving the Practice of Management.

 Young, M. N., Peng, M. W., Ahlstrom, D., Bruton, G. D. 

& Jiang, Y. 2008. Corporate Governance in Emerging 

Economies: A Review of the Principal–Principal 

Perspective. Journal of Management Studies, 45, 196-

220.

 Zhou, P. & Ruland, W. (2006). Dividend payout and 

future  earnings  growth.  Financia l  Analys ts

Journal, 62(3), 58 – 69.

 Zhou, P. & Ruland, W. (2006). Dividend payout and 

future  earnings  growth.  Financia l  Analys ts

Journal, 62(3), 58 – 69.

73


